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,':Ecc?)mmittee for SC i

",): “ s /ST is formed as per the Scheduled Castes and the Scheduled Tribes
ention of Atrociti :

ocities) Act, 1989, No. 33 of 1989, dated 11-0-1989, with the structure as
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? Dept. of CV Member Female  shilparanidp@gmail.com
.._i]' "Prof. Shwetha o
el M 1
L Dept. o £ Chemistry embcr. Female shwethasuresh2772@gmail.com
1Prof Mahesh CK )
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||\Dept of E&C
| Mr. Amith
| Mr ; Student Member +|  Male amithrajk17@gmail.com
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SC / ST Cell

jé@gablishment of Committee for SC/ST:

 erablishment of Commi
Eﬁ: i mmittee for SC/ST (as per the Scheduled Castes and the Scheduled
Tribes vention of Atrocities) Act, 1989, No 33 of 1989, dated 11.09.1989)"
.~mmittee shall i ’ ol
com all consists of five members out of which at least 2 members shall be
SC/ST and one member shall be a women

The institution has constituted SC/ST cell with the following composition:

SINo Category Nat
ure
1 Vice Principal Chairperson
0 Vice Princi i
i__.__ : pal (Admin) Member :
wo faculty members nominated by the Members

8
. } !lﬁ “‘Q!
| iy
{1y

Principal .
i S

3

Two non teaching staff members nominated by Niemibars)
—|t‘ 74‘
H‘. :H

the Principal

Aim and Purpose of the Cell: “5 \@?’i!
aﬂ'{ g ‘%! =-;?.
> Scholarships - distribution to thei beneflc@rles ;V i

% Address any problems occurred during; thelr educatlonal career
% Arrange for sending statistical mformat;on required by University/Government

authorities
»> To redress fmy"‘lssues relatmg to discrimination experlenced by the students in

the colleg "551%7;“

~ Rolesand R‘% on51b111t1es

|Fﬁ!1rinat1(!)mﬁ>f workmg procedure fort
the objectives of the cell b

he cell.
Eaahtate to uPhOId y initiating various events and

{ E‘

(Circulating the agendas and schedules,

' Deleggpé tasks and oversee succ
duction of meetings

ceedings and maintaining the same). ‘

managing and execution of all activities of the cell.

olidated reports with n

' Facilitate for con

- documenting of pro

. Facilitate for appropriate
ecessary remarks to the

. ¥.Fac1l1tate for submission of cons

- principal.




| sc /ST Cell

Role of Members:
es report to the Co-ordinator in dealing with 5,

The members of cell shall at all tim

hall therefore bear the following roles ang

matters pertaining to the cell. The members s
responsibility and also lend the services to the cell not withholding, as and when
required.

formalizing procedures and execution

e Take active part in designing of events,

plan, organize the events as well take part in report ma

of the cell. |1I|;|"

e Abide by the delegation of the Coordinator.

« Constructively and creatively participate in pl

controlling of all the events and activities as dec1dq
i :s ;gilitmt " “g '
li’

the committee.

e Coordinates the activities of various student and s}:?ff ) i 1!
L

e Extend unconditional cooperation in u’p{[‘loidmg the'
i, i

Functions of the Cell: : ‘if, ik

king and in all spectrum

anmng,,;prjlhmzmg}, executing and
d and assigned andvallotted in

gobjectlves of the committee

“““ Ioﬁging to SC/ST and take

e Understand the problem of students and faculty be
necessary action and/or renden“them gnecessary advice/help to resol

matter that may be academic or admlmstratlve

p H
e (reate awareness among thee

and Non- Government scholarshlp schemes.

¢ Counsel tl?e stq ents to help them overcome inferiority complex related to

mFteract;pn wi
i Y
f ‘Promote h:g}"lpr education among

""" ith fe I?w,students and personal grooming, etc.

aeconomlc soc1al ‘and educational deprivations.

ve the

SC/ST students regarding the various Government

!

the SC/ST communities that are suffering from

. COn,tmu?psly monitor and evaluate the reservation policies and other programs

intended for SC/ST by the GOI for their effective implementation at the institute.

o Suggest follow-up measures to the administration of the Institute for
achieving the objectives and térgets laid down by MHRD, GOI for the
empowerment of SC/ST ,

o To circulate State Government and University Grants Commission’s /
AICTE decision and to collect regularly, on an annual basis, informatio”

regardi : G
garding course- wise admissions to candidates belonging to the

3



SC /ST Cell

Scheduled Castes/Scheduled Tribes in the College for different courses, in
forms prescribed by a stipulated date and to take follow up action, where
required.

o To function as a Grievances Redressal Gell for the Grievances of SC/ST

£ students and employees of the College and render them necessary help in
solving their academic problems,

To furnish the statistical information and implementation of the rule of
reservation for SC/ST students admitted in various diploma Courses,
appointment to the Teaching and Nonteaching ’,posts and any other
facilities providing to SC/ST’s in the College. il |||. [“l"l'

- O The cell will also conduct regular remedial gécf)ac}'ung classeﬁ:@nihfe skills,
specific profession software learning) @n&ll’]ﬂﬂpg@q“ﬁllw development,

written and oral communication develoﬁnent wptméi assignments and
ﬁi
making presentations, ,l'”“h 'HI .

e Coordinator shall mmaﬁe g“il'ieetlrlvglgwnth aﬂl'merhbers headed by principal
and discuss about the events tq ik’f‘%lpqg%ﬂ zeci for the academic year.

Coordinator shall draft the executhp plan of the sald event and submit the

osal to the principal on alI modlf‘catlons mcorporated The plan may

fur e for Conduction of Events: ' |

ain Pro "s'éd Date dn’ Time, Venue, Estimated Audience Size, nature of

t, qﬁfrro ate budget, guests (if any)from within the--mstltute/ from

ai!

hemsﬁl{g te,etc | SHSIR RG

et

same tot F’

proval Qf the plan by the Prmc1pal the Chalrman shall communicate

Members and must then convene the meetmg Gf the committee
and d gear u ifor execution of the plan ‘

%mkmttee members shall be allotted with specific roles and respon51h111t1es
e Coordinator and further to this, the members $ha,1.l. orgamze and facilitate
‘completion of the event.

‘“l"i* Committee shall co-opt any staff and students of the institute, as may be
required as per magnitude of the event, The proposed members to be co-opted
all only be made vailable for service to the committee upon the consent for
isition received from the respective HOD's of the department to which the
‘posed Co-opted members report to. The Co-opted members shall only be on
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s¢ /ST Cell

4 members are considered as adjunct Memy,
(03

one time basis and the Co-opte .
i the event that their services are requeste, of

the committee only fo d hall faciiit
the coordinator shall facilitate fe,
e Upon completion of the event, o Pl

the"Event Report” and submit the same the Pr
ell:

Grievance Redressal Procedure for SC/ST C Cell is desi
The Grievance Redressal Procedure for the SC/ST Cell is designed to .

incipal.

grievances related to discriminatiop, fac ,
ed by

mechanism for reporting and addressing
d Scheduled Tribes backgrounds *’Il'he Oblectlv ¢

students from Scheduled Castes an
ensure a fair and prompt resolution of complaints and to ma "? d SUPPOrtWe i

. vances relate ito dlscrl
inclusive environment within the institution. Grie Minatjqy, N mg

include, but are not limited to, instances of bias,

form of discriminatory behaviour against SC/ST studerjts
trea,ted with Utmog,

All grievances related to discrimination w%lll be 5
confidentiality. The identity of the Oﬁtdln'ﬁlalnant s well as the details o the

grievance, will be kept conﬁdentlal tf he extent aIIovsv’ed by law.
e Students and staff who exp rlenée dllwJl mat} are’ lencouraged to submit

formal, written complaint lﬁﬂmﬁﬂbﬂl[ C)STg Cell Coordinator or maj
citmandya@gmail.com. The complamt $ ould include a detailed description of |

unfair treatment, harassment, . 5
’ ny

gty |

the incident, the names of in mduals‘mvolved and any supporting evidence.

L
in; ‘la complaint the SC/ST Cell Coordinator will acknowledge the

recexpt Ehé” rlevance and initiate a meeting and shall discuss about the issue
nc" ipal aﬂd'ﬁommlttee members and then the Committee will conduct a

ﬁh{pu !mnvestlgatﬂm, including interviewing relevant parties, gathering
ewdence, andlﬁf;ammmg any supporting documentation.

ﬂnﬁ inves)’gatlon will be completed within 15 days.
o If tion is substantiated, appropria‘f"‘f‘-'remedia] actions will be taken

which may include counseling, educational mﬁlaﬁves, or disciplinary measue




